
Executive Director, HOPE Partnership 
  
The HOPE Partnership seeks an Executive Director to lead its efforts create affordable housing 
in lower Middlesex County and the surrounding shoreline communities.  

Background of HOPE Partnership 

Mission: To create a continuum of affordable housing options in lower Middlesex County and 
surrounding shoreline communities in order to help ensure an eclectic economy, and housing 
choices for all citizens through the collaborative efforts of governments, businesses, religious 
communities, civic organizations and individuals. 

Purpose: HOPE Partnership is organized to strengthen and enrich housing opportunities for 
individuals and families in order to sustain healthy and diverse communities. To accomplish this 
goal, HOPE Partnership owns and oversees the development, management, and operation of 
rental and homeownership housing for low and low-moderate income families.  

HOPE was established in 2003 with the support of the United Way to address the shortage of 
affordable workforce housing in the area, by finding housing solutions for low-income people 
who have suffered disproportionately from the housing crisis.    
  
Currently, HOPE owns Ferry Crossing in Old Saybrook and the Lofts at Spencer’s Corner in 
Centerbrook, which are mixed income developments with one, two, and three-bedroom units.   
Rents range from $300 to $1,800.   The success of the project was dependent on a broad base of 
community support. HOPE is in the process of developing a 31-unit property in Madison. For 
more information about the organization, please visit our website: www.hope-ct.org.  
   
Position Description 
  
Summary:  Director is responsible for the management day-to-day operations and has the 
authority to carry out these responsibilities, in accordance with the direction and policies 
established by the Board of Directors.  This involves coordination of activities between the 
HOPE and its committees, municipal officials and charitable organizations within the region to 
ensure broad participation in all HOPE activities.  The Executive Director reports to the Chair of 
the Board of Directors. 

Duties: 

1. Coordinates the work of HOPE and its Committees through scheduling meetings, 
developing agendas, researching background information and resources, preparing draft 
documents, and following up on identified tasks. 

2. Builds partnerships in geographic areas served by HOPE, establishing relationships with 
funders, and political and community leaders in each community.  This is accomplished 
in part by being present at meetings of key housing and human service organizations. 

http://www.hope-ct.org


3. Maintains a working knowledge of significant developments and trends in the field. 

4. Represents the strategic objectives and point of view of HOPE to agencies, organizations, 
and the general public. 

5. Ensures regular communication of key activities to all stakeholders, including the Board 
and Committee members, as well as governmental and community leaders.  Maintains 
regular contact with local and statewide organizations addressing the lack of affordable 
housing. 

6. Works with volunteers to develop written and digital materials to meet organizational, 
fund raising and public relations needs.  Develops and implements strategies for public 
awareness of housing needs within our service area. Manages the website and social 
media outlets. 

7. Ensures that HOPE operates within budget guidelines. Ensures funds are utilized in 
compliance with donor intent.  

8. Works with the Development Committee to raise necessary funding through identifying 
potential sources, completing grant applications, and networking with possible funders.   

9. Ensures effective systems to track progress and regularly evaluates progress against 
strategic goals and effectively communicates progress to the Board of Directors, funders, 
and other constituents. 

10. Helps recruit volunteers, coordinates their activities, and maintains a climate that attracts, 
keeps, and motivates a diverse group of volunteers. 

11. Assures that HOPE centers equity and inclusion in all of its activities. 

The ideal candidate will possess the following skills and traits:  
• Experience with leading a volunteer driven, collaborative organization. 
• Excellent interpersonal skills;  
• Ability to work with people from widely varying backgrounds and positions;  
• Excellent communications skills, both oral and written, and ability to present effectively 

and persuasively to an audience;  
• Familiarity with the field of affordable housing, particularly in Connecticut, and 

commitment to the mission of ensuring that affordable housing is available to all; 
• Experience with grant writing, donor relations, fundraising, and event planning; 
• A strong commitment to integrity, equity, and ethics and the vital role they play in 

managing a non-profit organization; 
• Bachelor’s degree or equivalent experience required. 

Working Conditions 
The Executive Director has a flexible schedule that allows for hybrid work with frequent travel           
to meetings within the shoreline and Capitol region, including occasional      evenings.  
Compensation is $60,000 - $75,000 per year for a 32-hour work week with paid time off. HOPE 



Partnership is an Equal Employment Opportunity, relying on a diverse group of individuals and 
their respective talents to achieve our mission. 

How to Apply 
Please send a resume and cover letter to AnnFaust@hope-ct.org. 


